IZPILDITAJA DISCIPLINARLIETU VERTESANAS KARTE/
CONTRACTORS DISCIPLINARY CASE EVALUATION CARD

1. Dokumenta prasibas piemérojamas Izpilditaja darbiniekiem, kuri ir izdarTjusi darba aizsardzibas parkapumu/
Requirements listed in this Document should be applied to all contractors’ employees for H&S violations.

2. Noteiktie sodi piem&rojami pret individualo parkapuma veicgju papildus ligumsodiem./
Disciplinary actions listed below should be applied to individuals additionally to the Penalties to the companies.

Parkapumu uzskaitijums/ List of violations

Parkapuma reize / Piemérojamais disciplinarsods*
Which violation in succession/ Disciplinary action to be imposed*

3.parkapums

R U FellerF 1.parkapums/ 2.parkapums/ 6 ménesu laika
I. Parkapumi/ Violations 1st violation 2nd violation 3rd violation
during 6 months
1. Individualo vai kolektivo aizsardzibas lidzeklu (AL)
nelietoSana tam paredz&tajas zonas/
Failure to use personal or collective protective equipment (PE)
in the required areas
2. Nezinos$ana par iekartu bojajumiem, bistamam
situacijam, riskiem vai gandriz notikuSiem nelaimes
gadijumiem, darba kartibas parkapumiem, citu o
darbinieku vai apakslzpilditaju nelikumigu, negtisku Atstadinasana no
vai kaitniecisku darbibu/ darba SCHWENK
. . LATVIJA
Failure to report any damage to equipment, dangerous N . (teritorijas vai
situations, risks or accidents that have almost occurred, Registréts Registréts SCHWENK
possible violations of the work procedure, illegal, unethical or aizradijums bridindjums LATVIIA
damaging act committed by other employees or subcontractors (caurums (caurums uzdevuma) uz 12
instruktazu kartind) | instruktazu kartina) .
3. Darba drosibas parbaudes neveik$ana, uzsakot darbu ar — 6 ménesi — 6 ménesi menesiem

iekartam vai tehniku/

Failure to conduct a safety inspection when starting to work
with equipment and machinery

4. Darba aizsardzibas instrukciju, noteikumu,
procediiru un rikojumu neievérosana/

Failure to comply with the requirements laid down in the
instructions, regulations and other corporate documents

5. Tiesa vaditaja, SCHWENK LATVIJA kontaktpersonas vai
darba aizsardzibas specialistu, atbildigo personu un
apsardzes rakstisku un mutisku rikojumu un

noradijumu neieverosana/

Failure to comply with the requirements of the direct
supervisor, SCHWENK LATVIJA responsible person or H&S
expert and as well security guards

Registered remark
(mark on the
Induction card) — 6
months

Registered warning

(second mark on the

Induction card) — 6
months

Suspension from
thework in
SCHWENK

LATVIJA

(territory or for
SCHWENK

LATVIJA) for 12

months

IL. Butiski parkapumi/ Serious violations

1.parkapums/

2.parkapums
6 ménesu laika/

3.parkapums
9 ménesu laika/

1st violation 2nd violation in 6 3rd violation in 9
months months
. ) o S Registréts Atstadinasana no
1. Incidenta iegiits kaitgjums veselibai, ko izraisijusi bridinajums (divi Atstadinagana no darba SCHWENK
atbilstoSu AL nelietoSana noteikta situacija/ caurumi instruktazu darba SCHWENK LATVIJA
Health damaged in an incident which has been caused by the kartina) — 6 meénesi LATVIA (teritorijas vai
failure to use appropriate PE in the specific situation (teritorijas vai SCHWENK
Registered warning LATVIA




2. Iekartu vai tehnikas lietoSana bez atbilstosas atlaujas un
tiestbam. Bojata, neparbaudita vai nepiemérota darba
aprikojuma izmanto$ana/

Use of equipment or machinery without an appropriate permit
and licence. Use of damaged, not inspected or improper
equipment

3. Darba aizsardzibas instrukciju, noteikumu vai rikojumu
neieverosana, kas var izraisit smagas sekas vai veselibas
bojajumus/

Failure to comply with labour safety instructions, regulations
or orders which may lead to severe consequences or health
damage

4. Drogibas slédza atslégSana un/vai iekartas iedarbinasana, kad
nav uzstaditi aizsarg elementi (piem&ram, nozogojums,
barjeras, vaki u.tml.)/

Turning off of the safety switch and/or starting equipment
without protective elements (for instance, fencing, barriers,
covers etc.)

5. Ar SCHWENK LATVIJA parstavi (pieméram, projekta
vaditaju,

strukttirvienibas vaditaju) nesaskanotu darbu vai darbu, kas nav
paredzeti projekta plana, veiksana/

Carry out works which are not agreed with SCHWENK
LATVIJA (e.g. Project leader or direct supervisor) and not
included in the scope of the agreed works

6. CSN parkapsana, kas var novest pie smagam traumam un/vai
transporta lidzekla bojajumiem (vadot jebkadu transporta
lidzekli SCHWENK LATVIJA teritorija vai SCHWENK
LATVIA uzdevuma)/

Violation of the TR which may lead to severe injuries and/or
vehicle damage (when driving any vehicle in the SCHWENK
LATVIJA premises of in the task of SCHWENK LATVIJA).

(two marks on the
Induction card) — 6
months

SCHWENK
LATVIIA
uzdevuma)
uz 3 ménesiem

Suspension from the
work in SCHWENK
LATVIJA
(territory or for
SCHWENK
LATVIJA) for 3
months

uzdevuma) uz 12
meéneSiem

Suspension from
the work in
SCHWENK

LATVIJA

(territory or for
SCHWENK

LATVIJA) for 12

months

II1. Kritiski parkapumi/ Critical violations

1.parkapums/
1st violation

2.parkapums
6 ménesu laika/
2nd violation in 6
months

3.parkapums
12 ménesu laika/
3rd violation in
12 months

1. Individualo aizsardzibas lidzeklu nelietosana, veicot
paaugstinatas bistamibas darbus/

Failure to use individual PE when carrying out high risk works

2. Aprikojuma blok&sanas prasibu neieveroSana/

Failure to comply with the requirements for equipment
interlocking (LOTO procedure)

3. Cita darbinieka atslédzinas nonemsana no aprikojuma
sledza/

Removal of the safety (LOTO) key of another employee from
the equipment switch

4. Caurlaizu reZima un noteikto drosibas pasakumu
neievérosana, pavirSa apieSanas ar drosibas un darba
aizsardzibas inventaru, t.sk. ugunsdzgsibas aparati, barjeras,
aizsegi, signalizacijas, IAL u.c./

Failure to comply with the pass regime and established safety
measures, negligent handling of safety and labour protection
equipment, including fire extinguishers, barriers, covers,
signalisation, PE etc.

Atstadinasana no
darba SCHWENK
LATVIIA
(teritorijas vai
SCHWENK
LATVIA
uzdevuma)
uz 2 nedélam

Suspension from the
work in SCHWENK
LATVIJA
(territory or for
SCHWENK
LATVIJA) for 2
weeks

Atstadinasana no
darba SCHWENK
LATVIIA
(teritorijas vai
SCHWENK
LATVIIA
uzdevuma)
uz 6 ménesiem

Suspension from the
work in SCHWENK
LATVIJA
(territory or for
SCHWENK
LATVIJA) for 6
months

Atstadinasana no
darba SCHWENK
LATVIA
(teritorijas vai
SCHWENK
LATVIA
uzdevuma) uz 18
meéneSiem

Suspension from
the work in
SCHWENK

LATVIJA

(territory or for
SCHWENK

LATVIJA) for 18

months




5. Citu darbinieku fiziska aizskarSana (piem. kau$anas, siSana),
rupja, nepieklajiga uzvediba/

Abuse of other employees, either physical (for instance,
fighting, beating), rude, impolite behaviour

6.Apzinata riciba, kuras rezultata SCHWENK LATVIJA vai ta
darbiniekiem vargja rasties/ir radusies zaudgjumi/

An intentional act which has/or may have resulted in damage
to the Company or Employees

7. Darbiniekam nav darbam nepiecie$ama sertifikata vai
apliecibas, t.sk. Sofera vai mobilas iekartas vaditaja aplieciba/

Employee do not have proper licences or certificates for the
work (e.g. drivers, mobile equipment operator etc.).

8. Savlaicigi nav pazinots par darba gaita notikusam traumam,
incidentiem, avarijam, nelaimes gadijumiem/

Failure to immediately inform SCHWENK LATVIJA about
injuries, incidents and accidents

9. Fotografésana un filmésana bez SCHWENK LATVIJA
parstavja atlaujas/

Making photos or recording videos without approval from
SCHWENK LATVIJA

10. Darbu veikS$ana bez nepiecieSamajam atlaujam
(paaugstinatas bistamibas darbi, uguns darbi, rak§anas darbi
u.c)/

Carrying out works without necessary Work Permits (high risk
works, hot works, confined space works, excavation works)

Atkartots
IV. Nepielaujami parkapumi/ Unacceptable violations 1.parkapums/ 1st vioaltion Pz;{gl;z;gltlen(;s/
violation
1. Alkoholisko dzérienu, narkotisko un toksisko vielu lietoSana
darba vieta, atrasSanas darba vieta reibuma stavokli:/
Use of alcohol, narcotic or toxic substances in the workplace,
being under the influence of alcohol in theworkplace:
Atstadinasana no darba SCHWENK
LATVIA (teritorijas vai SCHWENK Beztermina
Konstatéts alkohols izelpa 0,01-0,5 promiles/ LATVIJA uzdevuma) uz 12 ménesiem/ atstadinasana no
Positive alcohol test 0,01-0,5 promile Suspension from the work in SCHWENK darba SCHWENK
LATVIJA (territory or for SCHWENK LATVIA
LATVIJA) for 12 months (teritorijas vai
Atstadinasana no darba SCHWENK SCHWENK
LATVIJA (teritorijas vai SCHWENK LATVIIA
Konstatéts alkohols izelpa 0,5-1,0 promiles/ uzdevuma)/

Positive alcohol test 0,5-1,0 promile

LATVIA uzdevuma) uz 18 ménesiem/

Suspension from the work in SCHWENK
LATVIJA (territory or for SCHWENK
LATVIJA) for 18 months

Konstatéts alkohols izelpa 1,0-1,5 promiles/
Positive alcohol test 1,0-1,5 promile

Atstadinasana no darba SCHWENK
LATVIJA (teritorijas vai SCHWENK
LATVIA uzdevuma) uz 24 ménesiem/

Suspension from the work in SCHWENK
LATVIJA (territory or for SCHWENK
LATVIJA) for 24 months

Suspension from
the work in
SCHWENK

LATVIJA

(territory or for

SCHWENK
LATVIJA) without
option to return




Konstatéts alkohols izelpa >1,5 promiles/
Positive alcohol test >1,5 promile

AtstadinaSana no darba SCHWENK
LATVIA (teritorijas vai SCHWENK
LATVIJA uzdevuma) uz 48 ménesiem/

Suspension from the work in SCHWENK
LATVIJA (territory or for SCHWENK
LATVIJA) for 48 months

2. Ekspertize konstatéta narkotisko vai toksisko vielu klatbiitni
organisma/
Narcotic or toxic substances in the body fixed in expertise

3. AtteikSanas veikt parbaudes, lai noteiktu alkohola,
narkotisko vai toksisko vielu klatbiitni organisma/

Refusal to undergo tests in order to determine the presence of
alcohol, narcotic or toxic substances in the body

4. Zadziba, nelikumiga riciba uznémuma vai uzpémuma
teritorija/
Theft, an illegal act in the Company or on the Company
premises

Beztermina atstadinasana no darba SCHWENK LATVIJA
(teritorijas vai

SCHWENK LATVIJA uzdevuma)/

Suspension from the work in SCHWENK LATVIJA (territory or
for SCHWENK LATVIJA) without option to return

* Jzvertgjot parkapuma smagumu un bitibu, SIA SCHWENK LATVIJA patur tiesibas piemérot arT bargaku soda meru./

Assessing violations SCHWENK LATVIJA have rights to apply stricter disciplinary action.




